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Learning City York – 14-19 Partnership Structures 2008 

 
14-19 Curriculum Reforms 

 
 
 

 
 
   

                          
                                                                                      
 

 
 

                 
              

 

Children’s Trust 
YorOK Board 

(accountable body) 

 

14-19 Partnership Group 
(strategic direction & decision-making in the context of a city-wide strategy) 

Locality 
Planning 
Forums x 3 
(pre & post-16) 

14-19  
Curriculum 

Implementation 
Group 

14-19 Strategy & Resources 
(strategic link to other partnerships, wider agendas, national 

framework for 14-19 Strategy, commissioning role for provision) 
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14-19 Curriculum & Wider Reforms 
 
 
 
 
 
 

 
Learning City York Board 

(City of York Lifelong Learning Partnership) 
   

                          
                                                                                          Adult Learning & Skills Strategy 

 
 

 
                Schools 
             Forum 

 

Children’s Trust 
YorOK Board 

(accountable body) 

Children & Young People’s Plan 
 

Sustainable Community Strategy, 
Local Strategic Partnership & LAA 
 

 

14-19 Partnership Group 
(strategic direction & decision-making in the context of a city-wide strategy) 

Locality 
Planning 
Forums x 3 
(pre & post-16) 

14-19 
Curriculum  

Implementation 
Group 

Funding 
– core & 

discretionary 
(cross-cutting) 

IAG, Raising 
Aspirations & 
Progression 
Routes 

(Strategy Group) 

14-19 Strategy & Resources 
(strategic link to other partnerships, wider agendas, national 

framework for 14-19 Strategy, commissioning role for provision) 

 
WFD 

 (Strategy Group) 

Employer 
Engagement 

(Strategy Group) 

Economic Development Plan & 
Partnership Board 

Provision 
(working groups) 
Eg: Diploma Dev 
Functional Skills 

 
Self-assessment, 
QA & underpinning 

systems 
(cross-cutting) 

Personal 
Challenge & 
Enrichment 

(cross-cutting) 

Raising 
Participation 
(NEET) 

(Strategy Group) 
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L
earn

in
g
 C
ity Y

o
rk 

14-19 P
artn

ersh
ip
 S
tru

ctu
res  

T
erm

s o
f R

eferen
ce to

 b
e fu

lly im
p
lem

en
ted

 S
ep

tem
b
er 2008 

 14 - 19 activity is coordinated through the "Learning C
ity Y

ork" partnership. It is supporting the im
plem

entation of 
both the national 14 - 19 reform

 program
m
e, and local 14-19 S

trategy, w
ith the aim

s of raising attainm
ent, 

im
proving progression and raising participation in education and training.  T

o develop provision w
hich provides the 

2013 national entitlem
ent for Y

ork learners w
e are w

orking w
ith partners to introduce new

 qualifications by building 
on 

their 
existing 

expertise 
and 

specialism
s. 

K
ey 

strands 
of 

activity 
are 

C
urriculum

 
D
evelopm

ent, 
E
m
ployer 

E
ngagem

ent, W
orkforce D

evelopm
ent and Inform

ation, A
dvice, G

uidance and S
upport. 

  1. 
C
h
ild

ren
 &
 Y
o
u
n
g
 P
eo

p
le’s P

lan
 

 O
verall G

overnance for the Y
ork 14-19 S

trategy for E
ducation and T

raining through the C
hildren and Y

oung 
P
eople’s P

lan. 
 2. 

14-19 S
trateg

y &
 R
eso

u
rces G

ro
u
p
 

 
M
ain

 S
trateg

ic P
u
rp
o
se: 

W
orking w

ithin the national fram
ew

ork, the group provides strategic leadership and quality assurance for the 
com

m
issioning and funding of education, training and related provision for young people aged 14-19 by schools, 

colleges and other providers in the C
ity of Y

ork, that the needs and aspirations of learners, em
ployers and the local 

econom
y are m

et.  
 S
p
ecific R

em
it: 

1. 
C
om

m
ission resources effectively and efficiently to address &

 im
plem

ent the priorities identified w
ithin the 

Y
ork 14-19 S

trategy for E
ducation and T

raining, that:  
 

o
 

R
esponds to the needs of young people, parents/carers, com

m
unities &

 em
ployers 

o
 

T
akes account of national, regional and local policy priorities 

o
 

P
rom

otes collaborative arrangem
ents across the city w

hich w
ill support the im

plem
entation of the 

Learner E
ntitlem

ent and R
aising E

xpectations (increased participation) 
o
 

M
axim

ises the contribution &
 im

pact of learning and learner support to the developm
ent of Y

oung 
P
eople, social cohesion, local regeneration and econom

ic grow
th. 

 
2. 

M
ake appropriate links w

ith other strategic elem
ents w

ithin the roles of Local A
uthority and LS

C
 m

em
bers 

of the G
roup. 

 
3. 

M
ake appropriate links to the C

Y
LLP

 B
oard and its w

ider learning agenda. 
 

4. 
M
onitor the effectiveness of the im

plem
entation of the Y

ork 14-19 S
trategy through outcom

es achieved and 
recorded against K

ey P
erform

ance Indicators (K
P
Is)  w

ithin the C
hildren’s &

 Y
oung P

eople’s P
lan, Local 

A
rea A

greem
ent, A

nnual P
erform

ance A
ssessm

ent, G
O
 P
rogress C

hecks and 14-19 D
elivery P

lan. 
 

5. 
D
evelop, im

plem
ent and m

onitor agreed financial system
s and procedures as the LA

 assum
es the financial 

responsibility and com
m
issioning role for education, training and other provision for 14-19 year olds.  

 

M
em

b
ersh

ip
: 

1. 
C
ity of Y

ork C
ouncil: D

irector of C
hildren’s S

ervices &
 C
ulture 

 
 

2. 
LS

C
: A

rea D
irector for Y

ork &
 N
orth Y

orkshire 
 

 
 

3. 
C
onnexions: C

Y
C
 A
ssistant D

irector for P
artnerships &

 E
arly Interventions 

4. 
C
Y
C
: A

ssistant D
irector for S

chool Im
provem

ent and S
taff D

evelopm
ent 

5. 
14-19 D

evelopm
ent M

anager (Learning C
ity Y

ork) 
6. 

LS
C
: P

artnership D
irector for Y

ork 
7. 

Learning C
ity Y

ork M
anager 

8. 
F
E
 C
ollege P

rincipal representative 
9. 

H
ead teacher representative 11-16 school 

10. 
H
ead teacher representative 11-18 school 

11. 
W
B
L rep from

 P
roviders in P

artnership 
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  In
fo
rm

ed
 b
y:  

 
 

 
 

 
A
cco

u
n
tab

le to
: 

14-19 P
artnership G

roup 
 

 
 

 
C
hildren’s T

rust – Y
orO

K
 B
oard 

Learning C
ity Y

ork P
artnership B

oard 
 F
req

u
en

cy o
f m

eetin
g
s: 

 
 

 
 

E
xp

ected
 len

g
th
 o
f m

eetin
g
s: 

E
very half-term

  
 

 
 

 
 

3 hours 
 C
h
air:  

 
 

 
 

 
 

S
ecretariat: 

Local A
uthority – D

irector of C
hildren’s S

ervices &
 C
ulture 

Local A
uthority 

 N
o
tes:  

T
he group w

ill have the right to co-opt additional m
em

bers and/or observers.  
T
he group recognises that in a partnership of this nature there is the potential for occasional conflicts of interest, 

and as such the group w
ill have appropriate m

echanism
s for identifying and recording such conflicts. A

ny conflict of 
interest, w

hether potential or actual, m
ust be declared and recorded in w

riting.  
 3. 

14-19 P
artn

ersh
ip
 G
ro
u
p
 

 

M
ain

 S
trateg

ic P
u
rp
o
se: 

T
o share a com

m
on understanding of key national and city-w

ide 14-19 priorities, to inform
 the direction of the Y

ork 
14-19 S

trategy for E
ducation and T

raining and take decisions on agreed w
ays forw

ard (for curriculum
 planning and 

underpinning system
s), w

orking closely w
ith the 14-19 S

trategy &
 R
esources G

roup. 
 S
p
ecific R

em
it: 

1. 
P
roduce, review

 and update a 5 year strategic plan to 2013 for the delivery of education, training and 
related provision for young people aged 14-19 across the C

ity of Y
ork, that: 

  
o
 

R
esponds to the needs of young people, parents/carers, com

m
unities &

 em
ployers 

o
 

T
akes account of national, regional and local policy priorities 

o
 

P
rom

otes collaborative arrangem
ents across the city w

hich w
ill support the im

plem
entation of the 

Learner E
ntitlem

ent &
 R
aising E

xpectations (increasing participation) 
o
 

M
axim

ises the contribution &
 im

pact of learning and learner support to the developm
ent of Y

oung 
P
eople, social cohesion, local regeneration and econom

ic grow
th. 

o
 

E
nsures that provision delivered adheres to the principles of ‘best value’ 

 
2. 

M
ake recom

m
endations to relevant com

m
issioning and funding bodies (e.g. 14-19 S

trategy &
 R
esources 

G
roup and S

chools F
orum

) on the allocation of resources and provision to support the effective 
im
plem

entation of the strategic plan. 
 

3. 
P
rovide the overview

 and m
ake final decisions for the planning of G

atew
ay subm

issions and D
iplom

a 
E
ntitlem

ent (w
hich m

ay initiate further discussion at Locality P
lanning F

orum
s). 

 
4. 

P
rovide the overview

 and m
ake final decisions for the planning of underpinning system

s and infrastructures 
to support the full Learner E

ntitlem
ent (w

hich m
ay initiate further discussion at Locality P

lanning F
orum

s). 
 5. 

E
nsure that the Y

ork 14-19 P
artnership consults and com

m
unicates regularly w

ith all stakeholders, 
including providers and their governance group or com

m
ittee, support agencies, em

ployers, parents and 
young people to inform

 the 14-19 S
trategy and its future developm

ent, as w
ell as broadcasting progress 

m
ade against the im

plem
entation of the strategic plan. 

 
6. 

M
onitor, review

 and evaluate the im
plem

entation of the Y
ork 14-19 S

trategy through a structured self 
assessm

ent process against K
ey P

erform
ance Indicators (K

P
Is) as identified w

ithin the C
hildren’s &

 Y
oung 

P
eople’s P

lan, Local A
rea A

greem
ent, A

nnual P
erform

ance A
ssessm

ent, G
O
 P
rogress C

hecks &
 14-19 

D
elivery P

lan. 
 M
em

b
ersh

ip
: 

1 – 5. 
H
eadteachers from

 each 11-16 school 
6 – 10. H

eadteachers from
 each 11-18 school 

11   
H
eadteacher from

 Y
ork S

pecial S
chool (A

pplefields) 
12  

H
eadteacher from

 P
R
U
 / S

kills C
entre (subject to LA

 review
) 

13 - 14 P
rincipals of Y

ork C
ollege &

 A
skham

 B
ryan 

15. 
P
iP
 (W

ork B
ased Learning C

onsortium
) – E

xec D
irector 
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16. 
Y
ork T

raining C
entre – S

enior M
anager 

17 - 18. Lead P
artner for each of the underpinning S

trategy G
roups (IA

G
 &
 P
rogression = C

onnexions, N
E
E
T
/ 

R
aising P

articipation = C
onnexions, W

F
D
 = Learning C

ity Y
ork, E

m
ployer E

ngagem
ent = N

Y
B
E
P
) 

19. 
C
Y
C
 - Lead S

econdary A
dvisor 

20. 
14-19 D

evelopm
ent M

anager (Learning C
ity Y

ork) 
21. 

LS
C
 - Y

ork P
artnership D

irector 
22. 

Learning C
ity Y

ork M
anager 

 In
fo
rm

ed
 B
y: 

• 
Locality P

lanning F
orum

s x 3 
• 

14-19 Im
plem

entation &
 D
elivery G

roup 
• 

O
ther underpinning 14-19 S

trategy G
roups ie: IA

G
, R

aising A
spirations &

 P
rogression; R

aising 
P
articipation (N

E
E
T
); W

F
D
; E

m
ployer E

ngagem
ent 

 A
cco

u
n
tab

le to
: 

14-19 S
trategy &

 R
esources G

roup 
 F
req

u
en

cy o
f m

eetin
g
s: 

 
 

 
 

E
xp

ected
 len

g
th
 o
f m

eetin
g
s: 

E
very half-term

 (m
ore if necessary) 

 
 

 
3 hours

 
 C
h
air:  

 
 

 
 

 
 

S
ecretariat: 

LS
C
 A
rea D

irector for Y
ork &

 N
orth Y

orkshire 
 

 
Local A

uthority 
N
ote:  

T
o review

 the C
hair on an annual basis 

 N
o
tes:  

T
he group w

ill have the right to co-opt additional m
em

bers and/or observers. 
T
he group recognises that in a partnership of this nature there is the potential for occasional conflicts of interest, 

and as such the group w
ill have appropriate m

echanism
s for identifying and recording such conflicts. A

ny conflict of 
interest, w

hether potential or actual, m
ust be declared and recorded in w

riting.  
 4. 14-19 L

o
cality P

lan
n
in
g
 F
o
ru
m
s (W

est, N
o
rth

, S
o
u
th
 E
ast)  

 
M
ain

 S
trateg

ic P
u
rp
o
se: 

T
o provide a local planning forum

 w
here all providers w

ork collaboratively to develop proposals w
hich w

ill ensure 
effective and efficient access to the national learner entitlem

ent for all 14-19 learners w
ithin their locality, that are 

consistent w
ith the Y

ork 14-19 S
trategy. 

 S
p
ecific R

em
it: 

1. 
P
ropose patterns of delivery &

 provision w
hich: 

a. 
E
nsures access to a broad curriculum

 offer for pre &
 post 16 learners w

hich includes: 
Ø
 
A
cadem

ic program
m
es 

Ø
 
A
pplied program

m
es 

Ø
 
O
ccupational program

m
es 

Ø
 
M
ixed program

m
es 

b. 
A
ddresses the needs of client groups including, for exam

ple A
G
+T

, vulnerable groups, N
E
E
T
 

c. 
E
nsures im

partial advice, guidance &
 support 

d. 
G
uarantees progression opportunities 

 N
ote: 

A
ccess to the N

ational Learner E
ntitlem

ent w
ill be secured through a com

bination of institutional, locality &
 

city-w
ide provision and possible cross-border provision (w

here appropriate). 
 2. 

E
nsure that provision that is agreed and/or com

m
issioned has a 

continuous positive im
pact on: 

a. 
Learning outcom

es for all learners up to the age of 19 (including E
O
T
A
S
) 

b. 
C
V
A
 

c. 
D
estination data for all learners up to the age of 19 

d. 
A
ttendance statistics 

e. 
E
xclusion rates 

 3. 
     C

ollaborate appropriately w
ith locality counter-parts in the IA

G
 &
 N
E
E
T
 S
trategy G

roup. 
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 M
em

b
ersh

ip
 fo

r each
 L
o
cality F

o
ru
m
: 

1-3/4. 
H
eadteachers for schools w

ithin each locality 
4. 

Y
ork C

ollege – S
enior M

anager 
5. 

Y
ork T

raining C
entre – S

enior M
anager 

6. 
A
skham

 B
ryan C

ollege – S
enior M

anager (attendance as appropriate) 
7. 

14-19 D
evelopm

ent M
anager (Learning C

ity Y
ork) 

8. 
C
Y
C
 – Locality A

dviser (attendance as appropriate) 
9. 

LS
C
 - Y

ork P
artnership D

irector or M
anager 

10. 
Learning C

ity Y
ork M

anager 
 N
o
te: 

W
est = M

anor, M
illthorpe, Y

ork H
igh;  

N
orth = C

anon Lee, H
untington, Jo R

ow
 

 
S
outh E

ast = A
ll S

aints; A
B
H
; B

urnholm
e; F

ulford; A
pplefields 

 A
cco

u
n
tab

le to
: 

14-19 P
artnership G

roup  
 F
req

u
en

cy o
f M

eetin
g
s: 

 
 

 
 

 
E
xp

ected
 L
en

g
th
 o
f M

eetin
g
s: 

E
very half-term

  
 

 
 

 
 

 
2.5 hours 

 C
h
air:  

 
 

 
 

 
 

 
S
ecretariat: 

14-19 D
evelopm

ent M
anager (Learning C

ity Y
ork) 

 
 

Learning C
ity Y

ork 
 N
o
tes:  

T
he group w

ill have the right to co-opt additional m
em

bers and/or observers. 
T
he group recognises that in a partnership of this nature there is the potential for occasional conflicts of interest, 

and as such the group w
ill have appropriate m

echanism
s for identifying and recording such conflicts. A

ny conflict of 
interest, w

hether potential or actual, m
ust be declared and recorded in w

riting.  
  5. 

14-19 C
u
rricu

lu
m
 Im

p
lem

en
tatio

n
 G
ro
u
p
 
 

M
ain

 S
trateg

ic P
u
rp
o
se: 

T
o support an

d
 in

fo
rm

 th
e d

evelo
p
m
en

t and im
plem

entation/delivery of Y
ork’s 14-19 S

trategy for E
ducation and 

T
raining w

ithin their ow
n organisations, by w

orking collaboratively across localities and the city-w
ide partnership. 

 
 S
p
ecific R

em
it: 

 1. 
Lead on the im

plem
entation, m

anagem
ent &

 continuous review
 of the logistical structures that underpin 

collaborative w
orking required by the 14-19 reform

s. T
his w

ill include: 
• 

T
im
etabling (K

S
3, K

S
4 &

 K
S
5) 

• 
A
ssessm

ent &
 reporting 

• 
D
ata transfer 

• 
T
ransport 

• 
S
afeguarding procedures 

• 
A
nnual cycle for options process (learner offer &

 recruitm
ent) 

• 
IA
G
 – inc. A

rea W
ide P

rospectus and raising aspirations activities 
• 

S
elf-assessm

ent 
 2. 

M
ake recom

m
endations to the 14-19 D

evelopm
ent M

anager for the continuous im
provem

ent of the 
logistical structures identified above, in order to influence city-w

ide policy.  
 

3. 
R
ecom

m
endations w

ill be presented and discussed at Locality P
lanning F

orum
s and then the 14-19 

P
artnership G

roup for approval. 
 M
em

b
ersh

ip
: 

1-5. 
11-16 S

chools 
 R
ep 

 
 

 
S
enior Leader  

6-10. 
11-18 S

chools R
ep 

 
 

 
S
enior Leader  

11. 
A
skham

 B
ryan C

ollege:  
 

 
14-19 M

anager 
12. 

Y
ork C

ollege: 
 

 
 

 
14-19 M

anager 
13. 

Y
ork T

raining C
entre (W

B
L provider): 

 
14-19 M

anager 
14. 

A
pplefields 

 
 

 
 

14-19 M
anager 

15. 
P
R
U
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16. 
C
onnexions: 

 
 

 
 

14-19 G
uidance M

anager 
17. 

N
Y
B
E
P
: 

 
 

 
 

14-19 S
enior A

dviser 
18. 

Y
outh V

olunteering 
 

 
 

Y
ork C

V
S
 – V

 Involved 
19. 

Learning C
ity Y

ork:  
 

 
 

14-19 D
evelopm

ent M
anager 

20. 
Local A

uthority:   
 

 
 

Lead S
econdary A

dviser 
21. 

Local A
uthority:  

 
 

 
T
raining D

evelopm
ent U

nit 
22. 

Learning &
 S
kills C

ouncil: 
 

 
Y
ork P

artnership M
anager 

23. 
Learning C

ity Y
ork: 

 
 

 
M
anager 

 In
fo
rm

ed
 b
y:  

 
 

 
 

A
cco

u
n
tab

le to
: 

Y
ork’s 14-19 S

trategy for E
ducation and T

raining 
14-19 Locality P

lanning F
orum

s  
14-19 P

artnership G
roup 

 
 

 
14-19 P

artnership G
roup 

 F
req

u
en

cy o
f m

eetin
g
s: 

 
 

 
E
xp

ected
 len

g
th
 o
f m

eetin
g
s: 

E
very half-term

  
 

 
 

 
3 hours 

 C
h
air:  

 
 

 
 

 
S
ecretariat: 

Local A
uthority: Lead S

econdary A
dviser 

 
Local A

uthority 
  6. 

14-19 D
evelo

p
m
en

t M
an

ag
er  

 N
o
te:  

P
o
st jo

in
t fu

n
d
ed

 b
y L

A
 / L

S
C
 – to

 en
d
 D
ecem

b
er 08 

D
etail T

B
C
 in

 P
art 2 fo

r M
ay 7 2008 

 7. 
L
earn

in
g
 C
ity Y

o
rk M

an
ag

er  
 N
o
te:  

P
o
st cu

rren
tly fu

n
d
ed

 b
y L

S
C
 – to

 en
d
 M

arch
 09 

D
etail T

B
C
 in

 P
art 2 fo

r M
ay 7 2008 

 8. 
L
A
 / L

S
C
 S
en

io
r R

ep
resen

tatives  
 8.1 

L
A
 S
trateg

ic ro
le: 

A
ssistan

t D
irecto

r - S
ch

o
o
l Im

p
ro
vem

en
t an

d
 S
taff D

evelo
p
m
en

t T
eam

 
• 

A
cts as a ‘critical friend’ to the 14-19 P

artnership and central team
, ensuring that the Local A

uthority is able 
to execute its statutory responsibility as lead strategic partner 
 L
ead

 S
eco

n
d
ary A

d
viser  

• 
C
hair of the C

urriculum
 Im

plem
entation G

roup, ensuring com
plem

entarity of 14-19 D
evelopm

ents w
ith both 

the B
ehaviour &

 A
ttendance S

trategy and S
econdary S

trategy 
 8.2 

L
S
C
 strateg

ic ro
le:  

A
rea D

irecto
r, Y

o
rk P

artn
ersh

ip
 D
irecto

r, Y
o
rk P

artn
ersh

ip
 M

an
ag

er 
• 

E
nsure strategic alignm

ent w
ith national and regional 14-19 D

evelopm
ents 

• 
S
trategic lead on com

m
issioning and quality assurance of core P

ost-16 provision 
• 

P
rovide access to and strategic m

anagem
ent of various discretionary funding stream

s eg: E
S
F
; P

re-16 
E
ngagem

ent P
rogram

m
e; F

lexible F
ighting F

und; P
athfinder; Y

oung A
pprenticeships P

rogram
m
e 

 
9. 

R
elatio

n
sh

ip
 b
etw

een
 L
earn

in
g
 C
ity Y

o
rk – 14-19 P

artn
ersh

ip
 an

d
 th

e w
id
er ag

en
d
a o

f 
L
earn

in
g
 C
ity Y

o
rk (Y

o
rk’s L

ifelo
n
g
 L
earn

in
g
 P
artn

ersh
ip
)  

 W
id
er S

trateg
ic L

in
ks: 

• 
It is im

portant that the 14-19 P
artnership is linked to the w

ider learning agenda and therefore the strong link 
already established w

ith the C
Y
LLP

 w
ill be m

aintained and developed. S
trategy and D

evelopm
ent P

lans 
w
ill be shared through the C

Y
LLP

 B
oard in order to identify com

m
on areas of activity, m

ake the appropriate 
linkages and avoid duplication of effort.  
 

• 
B
oard m

em
bership includes: 

Ø
 
A
skham

 B
ryan C

ollege - P
rincipal 

Ø
 
C
ham

ber of C
om

m
erce – E

xecutive D
irector 

Ø
 
C
Y
C
 A
dult &

 C
om

m
unity Learning – H

ead of S
ervice 

Ø
 
C
Y
C
 C
hildren &

 Y
oung P

eople’s S
ervices - D

irector 
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Ø
 
C
Y
C
 E
conom

ic D
evelopm

ent U
nit – A

ssistant D
irector 

Ø
 
C
Y
C
 S
chool Im

provem
ent and S

taff D
evelopm

ent T
eam

 – A
ssistant D

irector 
Ø
 
E
xecutive M

em
ber E

ducation – C
llr R

uncim
an 

Ø
 
G
uidance S

ervices – D
irector 

Ø
 
H
igher Y

ork – D
irector 

Ø
 
Independent S

chool S
ector – H

ead of M
ount S

chool 
Ø
 
Job C

entre P
lus – E

xternal C
om

m
unications M

anager 
Ø
 
LS

C
 – A

rea D
irector 

Ø
 
M
useum

s T
rust – H

ead of S
ervice 

Ø
 
N
Y
B
E
P
 – E

xecutive D
irector 

Ø
 
S
econdary S

chools – 11-16 and 11-18 H
eadteacher  

Ø
 
U
niversity of Y

ork – P
ro-V

ice C
hancellor 

Ø
 
V
oluntary &

 C
om

m
unity S

ector – B
usiness D

evelopm
ent M

anager, Y
ork C

V
S
 

Ø
 
Y
ork C

ollege - P
rincipal 

Ø
 
Y
ork S

t John U
niversity – P

ro-V
ice C

hancellor 
Ø
 
Y
orkshire F

orw
ard – S

kills A
rea M

anager 
Ø
 
Y
orkshire F

orw
ard – B

usiness &
 E
nterprise A

rea M
anager 

 
10. O

th
er G

ro
u
p
s co

n
trib

u
tin

g
 to

 14-19 D
evelo

p
m
en

ts in
 Y
o
rk  

 
G
ro
u
p
 

G
en

eral A
im

 
L
ead

 C
o
n
tact D

etails 
 B
ehavioural &

 A
ttendance S

trategy 
G
roup 

 

T
o plan for D

ay 6 provision for all 
perm

anently excluded pupils in 
order to com

ply w
ith statutory 

responsibilities. T
o plan and  

im
plem

ent N
ational S

trategy 
B
ehaviour &

 A
ttendance strand, 

through the introduction of a C
ity of 

Y
ork B

ehaviour P
artnership, that w

ill 
identify, track and provide for 
vulnerable pupils at risk of 
exclusion; m

onitor the effectiveness 
of re-integration and ensure the 
highest quality provision for all 
vulnerable learners. 
 

 John C
atron 

C
ity of Y

ork C
ouncil 

A
cting Lead S

econdary A
dviser 

john.catron@
york.gov.uk 

 

 D
iplom

a D
evelopm

ent G
roups 

 

T
o provide a strategic lead on the 

planning and introduction of the 
D
iplom

a – forging collaborative 
arrangem

ents betw
een schools, 

colleges and W
B
L P

roviders as w
ell 

as preparing for first &
 on-going 

delivery 

 John T
hom

pson 
14-19 D

evelopm
ent M

anager 
john.thom

pson@
york.gov.uk 

 

 E
m
ployer E

ngagem
ent S

trategy 
G
roup 

 

 T
o secure sufficient and appropriate 

em
ployer engagem

ent in young 
people’s education and training, in a 
m
easured response to the changing 

needs of our econom
y and the 

developm
ent and delivery of the 14-

19 education agenda in Y
ork;  

 

 Jon A
rundel 

14-19 S
enior A

dviser 
N
Y
B
E
P
 

jon.arundel@
nybep.org.uk  

 F
unctional S

kills 
 

 T
o provide a strategic lead to 

schools, colleges and training 
provides as they introduce functional 
skills 

 John T
hom

pson,  
14-19 D

evelopm
ent M

anager 
john.thom

pson@
york.gov.uk 

 
 IA
G
, R

aising A
spirations and 

P
rogression P

athw
ays S

trategy 
G
roup 

 

 T
o provide a strategic lead on 

ensuring that all young people (11-
19) fulfil their potential by enabling 
them

 to m
ake inform

ed decisions 
about progression routes supported 

 Julia M
assey 

Learning C
ity Y

ork 
julia.m

assey@
vtplc.com
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G
ro
u
p
 

G
en

eral A
im

 
L
ead

 C
o
n
tact D

etails 
by innovative and effective 
inform

ation, advice, guidance and 
support. T

he group w
ill seek to 

clarify roles and responsibilities and 
align the activities of different 
institutions and support agencies 
that support this area of w

ork, 
including schools, colleges, training 
providers, C

onnexions, A
im
higher 

and H
igher Y

ork.  
 

 H
E
 A
dm

issions F
orum

 
  

 T
he H

E
 A
dm

issions F
orum

 brings 
together and acts as a channel of 
com

m
unication betw

een 14-19 
practitioners and H

E
 providers in the 

C
ity and surrounding area, enabling 

colleagues from
 14-19 P

artnerships 
and H

E
 to discuss m

atters of m
utual 

interest and changes in relation to 
H
E
 applications and adm

issions, as 
w
ell as 14-19 curricula  

 

 N
icola B

edford 
H
igher Y

ork  
 

 M
IA
L G

roup 
 

 T
he ‘M

oving into A
dult Life’ group 

co-ordinates alignm
ent of activities 

across the city to support transition 
at 16 and 19, for those young 
people and fam

ilies w
ith high level 

needs 

 Jess H
aslam

 

 N
E
E
T
 S
trategy G

roup 
 

 T
o develop a N

E
E
T
 strategy that 

helps m
eet the key priorities, targets 

and objectives outlined in the 
C
hildren and Y

oung P
eople’s P

lan 
and oversees the deploym

ent of 
support to m

axim
ise the resources 

for young people w
ho are N

E
E
T
 or 

at risk of N
E
E
T
 and is responsive to 

the need of vulnerable groups of 
young people and ‘N

E
E
T
 hotspots’. 

  

 S
teve F

latley 
C
onnexions  

Y
ork 14-19 M

anager 
 

 O
n-line A

rea W
ide P

rospectus 
 

T
o com

ply w
ith the national directive 

requiring that an on-line prospectus 
be in place by A

utum
n 2007 and an 

electronic C
om

m
on A

pplication 
P
rocess by A

utum
n 2010, ensuring 

that there is capacity to develop and 
support these underpinning 14-19 
strategic principles. 

 D
eb H

am
ilton, N

Y
B
E
P
 

01904 693632 
deborah@

nybep.org.uk 

 11-19 V
ulnerable Learners 

 

T
o support secondary schools in 

tackling learner issues across the 
age range 

 Joan Lupton 
C
Y
C
 – Inclusion T

eam
 

 W
orkforce D

evelopm
ent G

roup 
 

T
o identify and propose solutions for 

w
orkforce developm

ent needs 
across the city, to deliver the 14-19 
agenda.   

 John T
hom

pson 
14-19 D

evelopm
ent M

anager 
 

 Y
oung A

pprenticeship S
teering 

G
roup 

T
his group prom

otes, co-ordinates 
and m

onitors the im
pact of subject 

specific netw
orks as appropriate 

A
ndy Leach, Y

ork C
ollege 

01904 770865 
aleach@

yorkcollege.ac.uk 
 


